
Cassandra L. Hill 

December 22, 2019 

Search Committee for the Dean of  

Northern Illinois University College of Law  

Via E-mail at laurenmccaghren@greenwoodsearch.com 

Re: Candidacy for Dean of Northern Illinois University College of Law 

Dear Search Committee Members: 

Please accept this letter as my application to become the next Dean of Northern Illinois 

University College of Law.  As reflected in my curriculum vitae, I bring a wealth of leadership 

and administrative experience to the position through my career as a practicing lawyer and in 

education as an associate dean for academic affairs, associate dean for research and scholarship, 

program director and professor.  I am a servant-leader who is adept at recognizing opportunities 

where there may be challenges, connecting needs to resources, supporting innovative ideas, 

understanding organizational culture, and motivating people to be successful.  These skills are 

essential in achieving success in leading Northern Illinois University College of Law into the next 

phase of its great legacy.   

My interest in becoming the next Dean of Northern Illinois University College of Law lies 

in the school’s mission statement, which aims to prepare students for the legal profession by 

placing excellence in teaching as a top priority and emphasizes a strong commitment to diversity 

in the student body and faculty and to public service.  My commitment to a parallel mission 

prompted my return to Houston to join the faculty at Thurgood Marshall School of Law and create 

a new legal writing program that prepares its diverse student body for success in today’s legal 

practice.  My commitment is also seen through my work over the past decade as an administrator 

and scholar whose initiatives and research have always been teaching-focused, working to identify 

ways in which we can improve legal education and enhance student learning and bar preparedness.  

My commitment to this mission also lives in my professional and personal investments in 

organizing and building platforms for research at diverse universities and by faculty of color.  

And, I continue to create opportunities for diverse communities by raising funds for programs 

benefitting underserved populations such as those sponsored by the Houston Texans YMCA.  

Further, Northern Illinois University College of Law's location in DeKalb, just outside of Chicago, 

is very attractive, as it provides students with ready access to judges, government officials, law 

firms, corporations, and public interest groups. 

mailto:cassandrahill714@gmail.com
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I. My established networks in the legal community and ability to make connections will propel

Northern Illinois University College of Law forward and expand its external partnerships, 

resources and development objectives. 

My life’s work has prepared me for this opportunity and allowed me to establish 

relationships that can strengthen and broaden Northern Illinois University College of Law’s 

regional and national brand and partnerships.  I have the right mix of skills and breadth of 

experiences that can be leveraged, such as my work with the American Bar Association and the 

national Legal Writing Institute.  I also have the energy and passion to aggressively pursue new 

opportunities and partnerships to advance Northern Illinois University College of Law’s mission 

and interests.   

After graduating first in my class at Howard University School of Law, I immediately 

began my legal career as a federal law clerk in Houston for the Honorable Vanessa D. Gilmore for 

two years.  I then joined the Houston office of Baker Botts L.L.P., where I practiced tax and 

employee benefits law for approximately five years.  While practicing, I mentored law students 

and lawyers, many who are now partners at law firms or managing a successful solo practice, and 

I served as an officer in the Houston Lawyers Association, an organization for African-American 

attorneys.  My significant professional achievements in law practice provide a variety of networks 

from which I have built lifelong relationships that will enable me to cultivate major donors and 

partner in all of the law school’s advancement efforts. 

In 2004, I transitioned from law practice to academia.  I began my law teaching career at 

the University of California at Los Angeles (UCLA) School of Law in the legal writing program 

and then, in 2008, I returned to Houston to join the faculty at Thurgood Marshall School of Law as 

a tenure-track faculty member and Director of the Legal Writing Program.  Over the past fifteen 

years in academia, I have had an opportunity to observe what fundraising efforts have worked well 

and recognize where there are opportunities for growth.  Fundraising begins with a student’s first 

contact with the law school and is shaped by every encounter thereafter.  Alumni who have a 

positive experience with their law school are eager to give back and connect the law school with 

other major donors.  And, as alumni see the value of their law degree increase, so does their 

commitment and engagement to fundraising efforts.   

Reaching all alumni is critical to fundraising and, of course, fundraising is most successful 

when the law school has a team dedicated to raising money for the school.  With the assistance of 

the advancement and alumni relations staff, I know I can reach all alumni and engage them in the 

activities of the law school.  By identifying their interest areas, I can connect alumni to established 

programs at the law school and develop new programming and events that alumni want to support 

financially.  Alumni and other donors will know their money is being well spent through regular 

reporting and communications.     

Additionally, over the years, I have served in a number of community organizations and 

actively participated in fundraising efforts.  These organizations include, but are not limited to, the 

Houston Texans YMCA, the Wesley Community Center, and the Houston READ Commission.  

Currently, I am serving my second term on the Houston Texans YMCA Board of Managers and, 

as a Board, we have raised funds for a capital campaign and yearly partner campaigns.  Through 

these experiences, I have found fundraising efforts to be most successful when one has not only a 

development team to assist but also a compelling story to share with potential donors.  Through 
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this narrative, the needs of the organization are highlighted and people are compelled to donate so 

the organization’s story and outreach can continue.  Fundraising is a critical role of a law school 

Dean and I look forward to advocating on behalf of Northern Illinois University College of Law 

and its constituents and sharing a captivating narrative about the school’s mission; history; and 

many achievements of its faculty, students and alumni.   

II. My innate ability to establish partnerships and passionately pursue innovative opportunities

will greatly benefit Northern Illinois University College of Law’s brand and positioning in 

academia and the legal community. 

As mentioned, I began my law teaching career at the UCLA School of Law.  In my first 

year of teaching, I naturally searched for ways in which I could connect with other scholars in my 

field and cultivate relationships and collaborations, which in turn benefitted the law school and my 

students.  I presented my scholarship and teaching innovations at regional and national 

conferences and actively participated in the leading organization for legal writing professionals, 

the Legal Writing Institute (LWI).  LWI has close to 2,800 members representing all the American 

Bar Association (ABA)-accredited law schools in the United States.  My reputation in the 

academic community developed quickly, and I was elected to the Board of Directors of LWI, the 

first African-American ever to serve in this role.   

I also have demonstrated success in advancing the interests of my current institution and its 

faculty as chair of a legal scholarship conference and later as the school’s Associate Dean for 

Research and Faculty Development.  In 2014, I chaired the Southeast/Southwest People of Color 

Legal Scholarship Conference hosted by Thurgood Marshall School of Law.  This conference 

drew much attention to the work of our faculty and attracted nationally recognized legal scholars 

and practitioners, such as Sherilynn Ifill (President of the NAACP Legal Defense Fund), to 

Houston and my current institution.  And as chair, I took the opportunity to incorporate students in 

the planning and execution of the conference, introduce them to other legal educators, and 

encourage them to attend sessions to learn more about cutting-edge issues in civil and human 

rights.   

Furthermore, in an effort to maintain the upward trajectory of faculty scholarship and 

identify beneficial collaborations, I created new faculty scholarship exchanges.  The first was an 

interdisciplinary series with university faculty in other schools/colleges who conduct research on 

topics related to law.  The faculty presented their scholarship and projects at the law school, 

resulting in a setting that provided additional opportunities for research collaborations and allowed 

law school faculty to view and discuss current legal issues through the lens of a different 

discipline.  Through the second new exchange, I united the historically black law schools to create 

Historically Black Colleges and Universities (HBCU) Law Scholars Connect, a forum for faculty 

of member law schools to share their research and works-in-progress in a supportive and engaging 

environment that recognizes the range and diversity of scholarly topics.  Whether as associate 

dean or director of legal writing, I have consistently mobilized faculty, students, and staff to 

improve the brand and reputation of the institution in academia and the legal community, and I 

will bring the same talents to Northern Illinois University College of Law.   
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III. My service as an educator, administrator, and scholar reflects my commitment to academic

excellence and student success as well as my contribution to the national dialogue on legal 

education.  

Throughout my academic career, I have created innovative curricular programs and 

opportunities for students and worked with academic support staff to improve student learning and 

bar preparedness.  After my first year on faculty and as Director of the Legal Writing Program at 

Thurgood Marshall School of Law, I successfully implemented a new legal writing program that 

the ABA described as incorporating best practices in legal education and providing students with 

varied formative assessments with feedback and a portfolio of written work to share with 

prospective employers.  This new curriculum reenergized faculty and students and employed the 

talents of our top students as writing assistants.  Integrating top students as assistants solved a 

recurring problem faced by faculty—high teacher-student ratios and the need to provide formative 

feedback in a timely manner.  With regular training, the new student writing assistants offered an 

innovative solution that further honed their own writing skills and gave them a sought-after 

accomplishment they could market to prospective employers.   

Also, as director, I provided legal writing faculty with learning outcomes, teaching 

materials and assessment measures; held regular meetings where they shared ideas and progress; 

visited and critiqued classes; and kept the larger faculty and administration abreast of 

developments and achievements in the department.  Additionally, I reported program content and 

assessment protocols to the ABA and other accrediting agencies.  As an educator and 

administrator, I am a true advocate for the needs of faculty, as they aim to educate and train 

students as well as develop themselves professionally.  I further support the needs of students and 

work to position them as global leaders and lawyers.   

I also partnered with the school’s Office of Assessment to complete several program 

assessment projects targeting legal writing and professional responsibility competencies and to 

brainstorm curriculum mapping protocols and institutional learning outcomes.  The data 

collected from these assessment projects shed light on student learning and helped to improve 

course content.  This work also inspired several academic presentations, namely one held at the 

4th Annual Educating Tomorrow’s Lawyers (ETL) Conference in Denver, Colorado that focused 

on the theme: Building on the Foundations for Practice.  The law school’s assessment officer and 

I presented on “Leveraging Faculty Collaborations and Partnerships with Practitioners to 

Develop Meaningful Program Assessment” as part of ETL’s Ignite Presentations Series.  In this 

session, we shared all of the many innovative assessment projects conducted at my current 

institution to evaluate students’ writing, critical thinking and client interviewing skills. 

I not only present on teaching and learning but also focus my research endeavors in this 

area.  To date, I have co-authored a legal analysis book (now published by Carolina Academic 

Press) which is in its second edition, published several law review articles and essays on teaching 

and assessment, and contributed exercises to an online citation teaching manual and workbook.  

Notably, my book, Legal Analysis: 100 Exercises for Mastery, has been adopted by professors at 

more than 30 law schools nationwide, including The University of Texas at Austin School of 

Law, University of Houston Law Center, Texas A&M University School of Law, Wake Forest 

University School of Law, Maurice A. Deane School of Law at Hofstra University, and others.  

And, my article on peer editing and assessment (published in the Nevada Law Journal) has been 

cited by scholars in no less than twenty publications.  Furthermore, my article on student 



5 

responsibility in law school assessment (published in the Howard Law Journal) has already been 

cited in twenty scholarly works (including one book) and has started a much-needed discussion 

on student motivation.   

My national reputation in law school assessment, legal pedagogy, and legal writing has 

led to several invitations to speak at national and regional conferences.  For example, I was 

invited by the then-director of the Law School Survey of Student Engagement to speak on law 

school curriculum reform; I presented my research as part of an expert panel that included the 

managing director of the ABA.  And, earlier in my career, I was invited to give the keynote 

address at a regional conference on collaborations in assessment. 

Beyond my work as a teacher and scholar, as Associate Dean for Academic Affairs, I 

have revised the course schedule to be more conducive to the institution’s pedagogical goals 

and added offerings to respond to student requests and the Uniform Bar Exam.  I also reviewed 

the school’s assessment protocols and noted items for discussion and improvement.  And, in 

my former role as Associate Dean for Research and Faculty Development, I expanded the 

breadth of workshops offered to faculty to incorporate teaching forums and assessment 

workshops as well as the work of students.  I used my expertise in pedagogy and assessment to 

partner with the school’s Office of Academic Support, Office of Assessment, and Center for 

Legal Pedagogy to hold faculty workshops on improving student learning and bar performance.  

New programming has featured other national assessment and curriculum experts and scholars, 

such as Professor Sophie Sparrow (University of New Hampshire School of Law) and 

Professor Jane Grise (University of Kentucky College of Law), as well as the school’s faculty 

and staff who work directly with assessment and academic and bar support.   

Additionally, to further student learning and professional formation, I instituted new 

events under the faculty series program that showcased recent publications of students on the 

Thurgood Marshall Law Review and Thurgood Marshall School of Law Journal of Gender, 

Race and Justice and students’ works-in-progress.  Similar to the format for traditional faculty 

paper presentations, students presented their work to faculty and their peers and answered 

probing questions about their thesis and proposed recommendations.  Whether as a teacher, 

scholar or administrator, I have consistently promoted academic and student success; developed 

new curricular and research programs; mobilized and mentored faculty, students, and staff; and 

served to better the law school and all of its constituents.   

IV. I have a demonstrated record of working positively and collaboratively with and on behalf of

all faculty. 

As an administrator, I have consistently mentored and supervised faculty, listened to 

their concerns, and promoted shared governance.  In my role as Associate Dean for Academic 

Affairs, I manage faculty course assignments and schedules and lead faculty workload policy 

discussions, all in consideration of the school’s policies and procedures outlined in the faculty 

manual.  I work hard to mediate sensitive faculty-student issues with the utmost respect for 

everyone involved.  And, I often must engage in sometimes-difficult conversations with faculty 

over teaching or schedule concerns, but I make sure faculty are heard and that the focus 

remains on the betterment of the institution and its students.  I regularly perform classroom 

visits to ensure excellent instruction and student engagement, and I facilitate student 

discussions on learning and satisfaction.  My overall goal is to advance the institution’s 
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curricular needs and create a supportive environment of continuous improvement for faculty, 

students, and staff.      

 

While serving as Director of the Legal Writing Program, I prepared the curriculum and 

teaching exercises for all legal writing faculty and mentored new faculty by holding an 

orientation, weekly meetings, and class visits.  My main goal was to provide a program and 

space in which new faculty collaborated with more seasoned teachers to inspire engagement in 

the classroom and rigorous instruction.  I also served as an advocate for the program and 

prepared program budgets and workload guidelines for writing instruction.   

 

Moreover, my work on behalf of faculty continued with my service on the Faculty 

Appointments Committee each year where I spearheaded the development of a protocol for 

recruiting, targeting, and hosting highly qualified and competitive faculty candidates consistent 

with the school’s strategic plan.  Also on behalf of faculty, for the strategic plan, I identified the 

targets for faculty research and emphasized the need for institutional commitment to an upward 

trajectory in scholarly production.  Furthermore, as mentioned above, I created new faculty 

exchanges in an effort to promote faculty members and their scholarship and identify beneficial 

collaborations.   

 

My work on behalf of faculty extends beyond my current law school.  I was a member 

of the university’s Faculty Senate for four consecutive years, where we addressed various 

concerns raised by fellow faculty and identified solutions that required consensus-building and, 

often, compromise among the administration (including deans, department chairs, staff) and 

faculty.  Additionally, I was selected by the university’s then-associate provost to serve on the 

founding Advisory Board of the university’s Teaching and Learning Center (TLEC).  TLEC, 

which was supported by a Title III grant, provided faculty with training on teaching and 

assessment as well as prepared all university faculty to become better student advisors and 

counselors through a series of annual workshops.  As part of my role on the TLEC Advisory 

Board, I helped to organize the first international teaching and learning conference at the 

university and moderated the first promotion and tenure workshop held for all university 

faculty.       

 

V. My experiences with the American Bar Association provide me with a deep understanding of 

the challenges that legal education faces and will enable Northern Illinois University College of 

Law to continue to identify opportunities for growth. 

 

 In addition to my work on behalf of faculty, my engagement with the ABA will greatly 

benefit Northern Illinois University College of Law.  I seek out opportunities to contribute firsthand 

to the dialogue on the state of legal education and connect with those who may share differing 

viewpoints.  The ABA Section of Legal Education and Admissions to the Bar examines many of the 

concerns confronting all law schools in this new “normal” legal education climate and job market, 

whether the issue is about experiential learning, how to interpret a new ABA accreditation standard, 

or diversity in the profession.  This past year, I accepted an invitation to serve as Chair of this 

Section’s Conferences and Programming Committee, which leads the conceptualization, planning, 

and implementation of Section workshops and conferences.  This experience positions me to impact 

the future of legal education, keep abreast of all current developments, and involve Northern Illinois 

University College of Law and its faculty in the discussion.   
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There are some challenges facing law schools of opportunity, but through diligence and a 

solid plan of action incorporating goals for admissions; student learning and assessment; and bar 

passage, many schools can thrive.  For example, maintaining consistent enrollment numbers and 

admitting students with strong academic credentials can be challenging in today’s climate.  I will be 

actively involved in developing an admissions plan to achieve these goals.  This plan will start with 

those schools from which Northern Illinois University College of Law attracts the most students, 

then building on strategies already in place and increasing the law school’s presence on those 

campuses and the number of student visits to the law school.  Additionally, I will create new 

pipelines to the law school by identifying colleges and high schools to partner with Northern Illinois 

University College of Law.  I will reach out to the pre-law advisors at untapped colleges to hold 

interest meetings or mock law school classes at their campuses and invite their students to the law 

school.  I also will explore the viability of matriculation agreements with promising colleges.  And, 

with the assistance of the talented students at Northern Illinois University College of Law, I will 

partner with high schools to offer a street law class or a mock trial or advocacy workshop for its 

students.  Further, with the use of web technology, the law school can extend its reach beyond the 

greater Chicago area and identify faculty who can lead an online and interactive mock law school 

class for prospective students and provide presentations to them on their research or the law school 

experience.   

And, a successful admissions plan reflects the mission of the law school.  There are a few 

conferences for students of color who are interested in law school and I will make sure Northern 

Illinois University College of Law has an active role in those events, whether as a sponsor or host 

school, or through its faculty and students serving as speakers.  Additionally, I will implement 

summer pre-law programs at the law school to recruit students in underserved communities and 

explore grant opportunities to assist with funding.  Admissions is just one way in which Northern 

Illinois University College of Law has an opportunity for growth; my keen understanding of the 

challenges facing legal education through my work with the ABA and other experiences will be an 

asset.     

VI. My vision for Northern Illinois University College of Law will be shaped by my professional

experiences, from what I learn from listening to core constituents, and by reviewing assessment 

data. 

The next wave of leadership at Northern Illinois University College of Law will need to 

thoughtfully implement a plan of action that will energize the law school’s core base and 

constituents—faculty, students, staff, alumni, and community partners.  As demonstrated above, I 

have successfully undertaken numerous leadership positions during my professional career and 

have a strong record of achievement.  And, my significant professional achievements shape my 

understanding of today’s legal market and the foundation for a successful law practice and have 

enabled me to fully appreciate the need for law schools to transform the way in which they 

educate future lawyers.  I will draw on this experience in crafting a vision for Northern Illinois 

University College of Law that embraces initiatives that will ensure the law school’s 

competitiveness in the future and enhance its reputation as a regional and national school. 

If selected as the next leader, I would undertake several immediate projects, including:  

(1) reviewing assessment data to enhance student learning and practice readiness; (2) building an

admissions plan that continues to attract students with strong credentials and includes outreach

using technology and social media; (3) meeting with individual faculty and staff to glean their
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priorities and professional development activities; (4) organizing student focus groups and 

surveys; (5) holding small group sessions with alumni to ensure their full engagement in the law 

school’s initiatives; and (6) building strong partnerships with leaders in the community, law, 

government, and business by sharing the law school’s compelling story. 

Starting on the next page are additional highlights related to the position of Dean of 

Northern Illinois University College of Law that exemplify my superior leadership experience and 

academic and professional credentials.  Given my proven record of achievement with academic 

program development, planning, and operations; work with the ABA, faculty governance, and the 

larger university community; internal and external collaborations; and commitment to academic 

excellence, student success, and the mission of Northern Illinois University College of Law, I 

know I can contribute immensely to the school as the next Dean.  Thank you for the opportunity to 

be considered, and I look forward to next steps. 

Sincerely, 

Cassandra L. Hill, Esq. 
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Cassandra L. Hill—Experience and Accomplishments 

Leadership, Management, and Faculty Governance 

 Served on the Executive Leadership Team for the law school where I managed faculty

and staff, and oversaw daily operations of the law school;

 Serve as Associate Dean for Academic Affairs where I supervise full-time and adjunct

faculty, mediate students concerns, and prepare the course schedule and curricular

offerings;

 Served on the University’s Faculty Senate for four years where we addressed various

concerns raised by fellow faculty (such as workload, course scheduling, salary, and merit

raises);

 Played leadership role in preparing legal writing and academic portions of the law

school’s accreditation reports, including the ABA and Association of American Law

Schools (AALS) Self-Study documents;

 Hold an integral role on the Faculty Appointments Committee where I spearheaded the

development of a protocol for recruiting, targeting and hosting highly qualified and

competitive faculty candidates consistent with the school’s strategic plan;

 Served on the Strategic Planning Committee and authored key sections of the law

school’s self-study and report to the accrediting body.

 Participated on the law school’s Rank, Tenure, and Promotion Committee where faculty

debate applications and explore best practices in soliciting student input on teaching and

peer review of scholarship;

 Selected by the university’s former associate provost to serve on the founding Advisory

Board of the Teaching and Learning Center (TLEC), which was supported by a Title III

grant and provided faculty with training on teaching and assessment as well as prepared

all university faculty to become better student advisors and counselors through a series of

annual workshops;

 Helped organize the first international teaching and learning conference at the university

while also chairing a highly respected legal scholarship conference for faculty of color at

the law school; and

 Served on the search committee for selecting the university’s associate provost for

research.

Legal Education, Accreditation, Curriculum Development, and Assessment 

 Served on ABA accreditation site team and attended a hearing and meetings with ABA

officials;

 Develop workshops and conference programming as member of ABA Section of Legal

Education and Admissions to the Bar Conferences and Programming Committee;

 Facilitate and participate in program- and course-level assessments and reviews, with

results reported to key accreditation bodies (including Southern Association of Colleges

and Schools and the American Bar Association);

 Formulated course objectives and student learning outcomes for legal research and

writing program;
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 Developed an innovative and effective legal writing curriculum focusing on practice-

oriented legal analysis, research and writing and clinical skills and implemented new

grammar, writing and language proficiency programs and partnerships with other

university departments;

 Integrated asynchronous online exercises into writing curriculum including grammar and

critical thinking modules;

 Taught synchronous online writing course using virtual classroom software;

 Report legal writing curriculum innovation and content to nationwide legal writing

course database;

 Developed legal research and writing curricula and feedback protocols that address

various learning styles and the individual needs of each student (including use of online

teaching platforms such as Westlaw’s TWEN and Lexis’s Blackboard);

 Designed various formative and summative assessments to gauge students’ development

of key lawyering skills and identified teaching methods and materials (including tests and

lesson plans) to target skill development and improve student learning;

 Developed curriculum for the writing fellows program and taught and supervised the

fellows each year;

 Received top scores on student course evaluations that assess content of course as well as

ability to teach and communicate information in a clear and engaging manner;

 Co-authored a legal analysis assessment and exercise book with LexisNexis Matthew

Bender Publishing Company entitled Legal Analysis: 100 Exercises for Mastery;

 Published several articles and essays on legal education and assessment (such as The

Elephant in the Law School Assessment Room: The Role of Student Responsibility and

Motivating Our Students to Learn and Peer Editing: A Comprehensive Pedagogical

Approach to Maximize Assessment Opportunities, Integrate Collaborative Learning, and

Achieve Desired Outcomes);

 Delivered presentations on topics related to innovative teaching, active learning

techniques, and assessment methods; and

 Provided training to fulltime and adjunct law skills faculty.

Faculty Development and Promotion 

 Research and write in the areas of pedagogy, education theory, and assessment in legal

education and have a proven record of scholarship;

 Served as formal writing coach for junior faculty and review article drafts and

presentations;

 Develop scholarly exchanges for faculty to present research and works-in-progress;

 Created first-ever law faculty exchange among historically black colleges and

universities;

 Created new faculty series with professors in other university departments to promote

interdisciplinary research collaborations and facilitate regular exchange;
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 Hold programs to support faculty scholarship and offer seminars on the writing and

submission process and opportunities to moot works-in-progress.

 Identify guest speakers for law school’s Scholars-in-Residence Program to deliver

faculty talks, student-focused programming, and opportunities to co-teach with faculty in

core courses.

 Broaden faculty series programming to address student wellness, teaching, bar passage,

and research support; and

 Chaired regional scholarship conference hosted by law school and encouraged and

facilitated significant faculty participation and presentations.

Budget, Operations and Resource Development 

 Developed and managed the budget for faculty research stipends, faculty research and

development programming, and certain other travel requests;

 Chaired the law school’s Budget and Priorities Committee and advised the dean on

proposed programs and activities (including those using Title III funds) as well as shared

budget and operations information with the faculty;

 Reported budget and operations information to the ABA as part of the law school’s

accreditation review;

 Developed proposals and budgets for new academic programs, such as the writing

fellows program for second- and third-year law students with superior writing skills; and

 Worked with the law school’s administration to introduce new programs consistent with

its budgetary planning.

Community Service 

 Serve as a member of the Board of Managers for the Houston Texans YMCA;

 Volunteered at the Wesley Foundation Community Center and served on its Board of

Directors; and

 Appointed by Houston’s former mayor to Houston the READ Commission, a literacy

initiative.


